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The demographic ageing

Table 1. People aged 60 and over as a percentage of the total population

up to 2050 - The example of 5 Western European countries

Country 2000 2020 2050
Germany 229 30 41
France 207 29 38
The Netherlands 18.5 29 35
United Kingdom 207 27 37
Sweden 222 249 36

Source: Eurostat, 2001







Demographic dependency ratio in 2008, projected for 2010,
2020, 2030, 2040, 2050 et 2060
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Evolution of spending from public retirement schemes planed
between 2005 et 2050

(according to economic scenario planed in 2004)
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Estimated retirement rates following a “typical” complete
career
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Source: OCDE (2008).



Pension funds coverage per decile of income
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Source: OECD (2008).
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Pension funds coverage per age
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Source: OECD (2009).

11




oC\ALE
¢°

S
bq‘
@]
Uy
LA

CAFSSE WNATHHOAR AL E D AasSidrRancE VWIETNL L ESSE

{ Assurance

Retraite

=ETI HEME

glsatl LS

|nk| goret i“' n en o

DEPUIS ; O cz£Z4

ET POUR LONGTEMPS ,



Estimated retirement rates following a “typical” complete

career
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O Public pensions (PAYG and FPM) B Volontary occupational funded pensions

Source: OCDE (2008).
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Copulsory and optional swedish contribution rate

>Social Insurance
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Chronoloqgy of the swedish reform

Working group on retirement Dec - 91
First project Aug - 92
Quadripartite agreement Jan -94

Parlementary agreement on principles June - 94

Gradual introduction of the new 1 January - 96
scheme
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Chronoloqy
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Reform’s objectives

1. Crediblility

The new scheme must be financially stable, that is to say that it must be a defined
contribution schemes = all risks on beneficiaries

2. Transparency
A

All intra generational redistribution must be explicit and financed
every year on the basis of a pre-determined contribution.
Separation between retirement, survivals, et orphans benefits.

B
C. Annual individual information to insured people on the notional amount
of retirement income they contributed for

3. Inter-generational equity

A. Pay as you go scheme where you have your contribution bring back
B. Contribution rates indexed on level of income (with retrictions)
C. Collective reserve funds

D. Automatic equilibrium system

17



Relationship between contrib. and pension credit

Reform’s strateqy
CO'&EHRHIB?Ribﬁ%‘f’% Contribution : 2.5 %

100 % -

100 %

I vV

0 %

0% 100%
Degree of funding
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Relationship between contrib. and pension credit

Reform’s strateqy

Defined Contribution (p) §
100 % < DC =
(I ) 1 gg Who carries
100 % financial and
actuarial
o sk
§ contributors or
Defined Benefit (DB) 3 retirees?
(DB) =
o
I IV O
0%

0% 100%
Degree of funding
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Every contribution gives the same benefit

SEK

2,5 %

i |||||I|||||I||” i
25 30 35 40 45 50 55 60 65

Age

20



I1Iness

Unemployment

benefit

Incomes taken into account

Invalidity

1% 2% 20, Children education

83%

Salaries, work incomes
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SEK
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Pensions amount
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Financial processes : Information & money
............................ > —

More than

500 funds
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Minimum guaranteed

Pension amount

140 000
120 000
100 000

80 000
60 000

40 000
20 000

0 42 000 100 000

Contributive pension
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Right of information

Farandringar i pensionsbehallningen

for din inkomstpension under 2001 Belopp (kronaor)
What is my Ingdende pensionsbehilining XN
Notional Pensionsratt for ar 2000 + XXX
Capital Arvsvinst +
This year ? [ndexfarandring + KHX
(Text XY24) ﬂterlagd pensionsbehallning + WK
(Text XY 23) Uttagen pensionsbehallning - XXX
Avdrag for administrationskostnader - XXX

Utgaende pensionshehallning for 2001 NHK
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Replacement rate depending on departure age

Person born 1962 starts to work at age 21, turns 65 in year 2027, flat income profile, real income growth 2 %,
real return on FDC and occupational pension 3,25 %

100.0% -

80.0%

60.0%

40.0%
20.0% I
OO% \ \ \ \ \ \ \ \ \

61 62 63 64 65 66 67/ 68 69 70

B NDC pension B FDC pension ™ Occupational pension

Note that unisex remaining life expectancy at 65 is forecasted to be 20.5 years in year 2027. In year 2002 unisex remaining
life expectancy at 65 is roughly 18.5. This forces the replacement rate to dropp by ap. 10% relative to constant life expectancy
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Life expectancy increases’ effects

Effect on pension, Required delay of retirement
Cohort .. turns Forecasted relative to cohort age to offset effect of
born 65year  divisor (at 65) born 1940 increase in divisor
1940 2005 15.6 - -
1945 2010 16.0 -2% + 5 months
1950 2015 16.3 -4% + 9 months
1955 2020 16.6 -6% + 13 months
1960 2025 16.9 -8% + 16 months
1965 2030 17.2 -9% + 20 months
1970 2035 17.4 -10% + 23 months
1975 2040 17.6 -11% + 26 months
1980 2045 17.8 -12% + 28 months
1985 2050 18.0 -13% + 29 months

1990 2055 18.1 -14% + 30 months

28
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Cohorts variations and additional financing

Pension rights

15 20 25 30 35 40 45 50

'

55

60
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15 20 25 30 35 40 45 50 55 60 65 70 75 80 8 90 95 100

A buffer fund Is necessary
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Equilibrium ratio

reserves

Ratio
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Funds balance in 2005

F, =

Fund
550 mdr. SEK

ratio = 1.034
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Normalised net income rates
Demography = Base line
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Normalised net income rates
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Balance ratio,
Demography = Baseline, growth =2%

1,50

1,40

1,30
1,20 \
1,10 //'/B/

0
0’90 T \ T T T \ 2'0 /0 T

2000 2010 2020 2030 2040 2050 20§9/////' 2070 2080 2090

2.0%, with balancing

34



Buffer Fund Ratio
Demography = Baseline, growth = 2%
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Buffer Fund Ratio

Nativity = Low, growthy=2 %
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Comparative approach on investments on

formation
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Estimated retirement rates following a “typical” complete

career

Graph 7. Potential average pension benefit in the Netherlands

(as a percentage of final earnings)
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20
10

Source: OCDE (2008).
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Dutch pension funds, per cateqgory

Plans Members

Abso % Abso %o
Company pension funds 799 89 .4 794 000 15.9
Compulsory industry pension funds [ 5.9 4 280,000 7.3
Mon compulsory industry pension funds 20 1.8 300,000 5.9
Occupational pension funds 11 1.2 40 000 0.8
Company saving funds &) 0.6 92 0
Fension funds provided by law 1 0.1 3.500 0.1
Total 947 100 5,413,217 100

Source: Insurance Chamber, pension monitor (2002).
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Dutch retirees income

Public QOccupational Asset
pensions pensions income

Other
income

49

36 9
Source: Olieman, Robert (2006).

42



c)oC\ALE
\%
S CArISSE NATIONALE D ASSURANCE WIEINILESSE

s O/
’ (Assurance
Retraite

g &j—lungary and
DEPUIS I

ET POUR LONGTEMPS



Estimated retirement rates following a “typical” complete
career In Poland
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Source: OCDE (2009).
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Profit and losses of polish pension funds in Poland

Total revenues

Cost of operational activities, including:
Sales

Transfer agent of registry of individual accounts
Advertising

Fees for supervision
Reserve Fund

Guarantee Fund
Custodian Fees

Taxes and other payments
Amaortisation

Other Costs

Frofit/loss from sales

Profit/loss on operational activity
MNet profit/loss

Source: Chlon in Fultz (2002 p. 1903,

In thousand FLN
726614
1,646,007
811,375

213,093

68,041

942
103,951
7.135
1.229
31,046
38,558
369 735

919392
915815
847 883
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Estimated retirement rates following a “typical” complete

career in Hungary
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Source: OCDE (2008).

46




oC\ALE
¢°

S
bq‘
@]
Uy
LA

CAFSSE WNATHHOAR AL E D AasSidrRancE VWIETNL L ESSE

{ Assurance

Retraite

DEPUIS ; O cz£Z4

ET POUR LONGTEMPS



Estimated retirement rates following a “typical” complete

career In Poland

G0
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B Voontany funded cocupational
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O Pubiic PAYG pensons

g

wrce: QCDE (2009]

48




German retirees income’s components before Riester reform

Public pensions Assets Income Private Transfers Earnings

Single 52% 9% 5% 4%
Married T0% 12% 6% 12%
Public pensions All Lowest quintile Median Highest quintile
Single 52% 93% 37 % 71%
Married T0% 90% 35% 49%

Asset Income All Lowest quintile Median Highest quintile
Single H% 2% 2% 12%
Married 12% 5% 3% 18%

cource: OECD data en Fami'y Resowrces in Retirerment {1287 ), Borsch-Supan and Rei-Held (1

[RE
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“do you believe that the public retirement system will

maintain your level of life ?”

All Gender Age Education
Male Female | 18-29 | 30-39 | 40-50 | Volks | Lehre | MiftR | Abifur
- 15% 173 13% 14% 1134 20% 23% 17% 11324 14%
“MNo” T8% 75% B0% T8% B0%, T4% B66% 7% 2495 78%
Don't know 7% %o T % 8% 8% 5% 11% 11% 5% 5%
Sample 21951 1.075 1,115 745 747 702 152 152 [its 485

cource: Emnid (1BET).
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Fiscal expenditure in favor of private supplementary funds in

Tax year

2002 and 2003
2004 and 2005
2006 and 2007
From 2005

Total savings/
gross labour
income [(%a)

1
2
3
4

Source: German Incom Tax Law.

Germany

Basic subsidy
PEr spouse
(€ annuall
30
fil=
114
154

Child benefit per
child
(€ annual)
26
92
138
185

Maximum tax
exemption
(€ annual)

920

1,050
1,575
2,100
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French retirement schemes organisation

Basic regimes
RG, RSI, MSA...

| e

-

- oen o cor cor CcEr CE CEP CEP CEP GED GEe GEe G

- e o e o e e e e s ol
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Présentateur
Commentaires de présentation
Une très grande mosaïque de régimes : rappel du fiat que les régimes de base et les régimes spéciaux sont soumis à la LFSS, tandis que l’essentiel de la retraite en France repose sur le système de retraite par répartition (moins de 3% des pensions versées relève de la capitalisation) 


Salaried people regimes

Category

Workers and employees in
agriculture

Workers, employees
executives in industry,
trade, services

State agent without public
status

Special enterprises salaried
people

Civil servant
Local civil servant

State workers

Basic regimes

Complementary
regimes

MSA

Régime général

CNAV

ARRCO

AGIRC

IRCANTEC

Banque de France, Retraite des mines,
CNIEG, CRPCEN, Opéra de Paris

Régime agents de |'Etat Retraite additionnelle

CNRACL

fonction publique
RAFP

FSPOEIE
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Présentateur
Commentaires de présentation
Deux visuels qui visent à renforcer l’effet mozaïque : pour les salariés et pour les non salariés… il existe au principal une quarantaine de systèmes de retraite en France


Repartition of contributors

7.46%
Local administration
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General regime retirement branch

Ministere du travail, des relations sociales, de la famille et de la ville
Ministere du budget, des comptes publics et de la fonction publique

Echelon
CNAF ACOSS
national CNAV CNAM
> v < | 4

Echelon CNAV CRAV
. (lle de (Alsace- CRAM
régional

France) Moselle)

\ 4 \4 v \
Echelon CGSS A
CPAM CAF URSSAF

local

(DOM)

UCANSS
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Présentateur
Commentaires de présentation
On retrouve l’explication de Jeanneney sur l’organisation actuelle du réseau : le réseau de l’Assurance retraite présente cependant une complexité supplémentaire par rapport au réseau des autres branches :

 les caisses y opèrent par délégation de la Cnav, c’est à dire que la Cnav a un lien plus hiérarchique avec ses caisses locales que les autres caisses nationales

 les caisses peuvent prendre différent noms : CRAM, CRAV, CGSS

 le nom de la branche, l’Assurance retraite, n’apparait pas dans l’intitulé des caisses locales

 cela a évolué récemment, nous y reviendront


The recurent desequilibrium of retirement branch

2000

0Toc¢
600¢

800¢
£00¢

900¢
S00¢

¥00¢

€00¢
¢00¢

100¢
000¢
000¢
6661
6661
8661
8661
L6671

L66T1
9661

9661

96671
661

€661
661

1661

06671
6861

8861
/861
9861
G861
861
€861
¢861

1861
0861
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Présentateur
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Graphique ancien mais révélateur des raisons du solde technique de la Cnav



3 raisons : politique, démographique, économique…


Parametrical reform of 1993

Year of birth

Year of 60 Maximum rate 50% Reference salary
Trimesters Years
1994 19234 1351 11
1995 1935 152 12
1998 1936 153 13
1997 1937 134 14
1998 1935 155 13
1999 1939 156 16
2000 1240 157 17
2001 1941 158 13
2002 1842 155 19
2003 1843 160 200
2004 1944 160 21
2005 1845 160 22
2006 1946 160 23
2007 1947 160 24
2008 1845 160 2o

Source: CMAY, 2D0E
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“Do you believe that public retirement schemes...”

Atanitely agree Ay Sinag e Almolutey dse;ee

Zaraniees the reembursement
of all my contributions
Lren Spa —e | 719% 073339 vEars
I= wel managed <H T
ogs; [ Er— B2% ot 35-38 wedrs
|= not expensive 5
L, TEe — | 08% of 353-38 years

=

I= financizlly soba
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Pre-retirement schemes In France

200 000

¥00 Q00

200 Q00 H H

500 000

n M B Retraite anticipes

A00 000 || I L ODispensés de recherche d'emploi

I I B FPreretraites totales 55-50 ans

OFreretraites 50-64 ans

200 000 I———— HHHHHHHHHHHHHHHHAE

200 000 - THHHHH - L IMHHHHHHHHHE

100 000 IIIII
nnnnnHH _IIIIIIII

R S L T T . PR, . o= T . TR o N o T .Y
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Source : UNEDIC, CIWNAM-Fonds FCAATA CINAV : calculs DARES. 60
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A communication plan for increasing the
eleders rate of activity

TV SPOTS

62



PAINTS AND PRESS INSERTS

§*

'

“Je peux vous battre
aux jeux video
a laise.”

_ “J’ai amené mon équipe
“J"ai réuni 100000 € . de cadets en finale de la
pour aider a la lutte 4 Coupe de France.” {

contre le sida.” *

"

“Je peux courir un marathon
aussi vite que vous.”

| PATRICK, “Pourquoj

,_ §.| BIOLOGISTE
Pourquoi | tre

trav

Notre avenir se construit a tout age. |

B www.emploidesseniors.gouv.fr
Weranies Info Emploi : 0821 347 347 (0,12 curaimn |

| Notre aveni

En
- = u www.emploidesseniors.gouv.fr
Notre T T Info Emploi : 0821 347 347 0.2 curimnll
www.emplo™ P
ppy— Info Emploi: 0821 347 347 10,12 eura/man.l I

www.emploidesseniors.gouv.fr
e o] Info Emploi : 0821 347 347 10,12 eurcimn. 63




The communication campain was well

understood
Q19. What did you understand form the last communication campain on retirement
scheme En %
Ne e

100%

| can work beyond the age
of 60

81% 11%
[ ]

| cancumulate pension and
income form activity

74% 23%

The retirement scheme
iIs now a question of
individualchoice




The communication campain was well
understood

Q13. Are you now aware that you have the choice of your retirement age ?

Total Oui 60%
[ |

46% Total Non 30%
| |
19%
Oui, Oui, un Non, pas Non, pas

vraiment peu vraiment du tout



The communication campain was well understood

Q14. Do you believe that you know more now about fre

choice of retirement age

Total Oui 42% :
Total Non 52% Ne sait pas

39% 34%

18%
3%

Q15. Would you like to know more about this issue ? --

I
54% Ne sait pas

Total Non 13%
| |

9%
4%
S — |

Q16. Did you feel incitated to contact your retirement scheme to know how to use this freedom of choice

Total Oui 63%
[

|
51% Total Non 26%
[

I
19%




Question about confidence of the youngers

Q14. What do you think of your present Retirement scheme ?

The present pension scheme....

Is complicated

Embodies solidarity between
generations

Avoid to big difference between richs
and poors

Is not concerned by the market
evolution

829% —» | 97% des cadres

Ne sait pas

13%

37%

46%

20

83% des cadres 40%

22

En %

67



Question about confidence of the youngers

= -

Q14. What do you think about the present retirement scheme ?

The retirement scheme....

En %

41% 56%
[ ]
Garantees the reembursement Qf al! my 13 - % - 2
contributions
34% 590, —» | 71% des 35-39 ans

~

Is well managed

2004 560, —» | 65% des 35-39 ans

15

lj

Is not expensive

20% 76% —» | 88% des 35-39 ans

Is financially solid

N
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MAIN MEASURES

» Increasing contributions for pensions

» drop (5% a year) and overvalue (3% a year beyond
60)

» Encourageing pension funds - individual (PERP) or
collective trough companies (PERCO)

» Evolution of the compulsory retirement age
(from 60 to 65 years)

70



FOCUS : PERP AND PERCO

> PERP:

>

YV V VYV VY

Individual

Fiscal deduction

Private management (insurers) — Eurobale Ratios
Anticipated payment in case of accident

pension

» PERCO:

A\

VV YV VYV VY

Collective via the company

No individual fiscal deduction

The employer can pay 4600 euros a year (tax free)

Dedicated societies management

Anticipated payment in case of purchasinf of a house or accident
Pension or Capital

71



Cotisations annuelles et encours des contrats d'epargne retraite en France
fan millions denros)

Produit d ?FEIEH Nombre de cofizants | Cotsations anouelles Encours
retraite
PREFONM (1) 234 (b 451 7 GO
UMEB/COREM (37 210 () 228 G 28S
CGOSCRH (4) 1G0 OeDed 107 2 500
Contrats Madelin (5) 637 (D 1 T05 11 130
PEER (5) 1 871 (e S84 2 350
PERCO (&) 201 (el 432 161

Contrats articls 82 (5) _D
Contrats article 83 (3) [

MWumelle nationala de
reiralte des artisans 305 GO 148 1424
(MINEA) (9)
Mumelle MEDICTS (107
independants

F.!_e=__r|.1=_.155 des IJ].E'I:II.'-I.'.'I:IIII]].E 750 000 360 4 ()
da prevovance (11

72
TOTAL 6 4546 050 Q435 23 093

113 40 78 1 D
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FOCUS | PERP ]AND PERCO

Financial intermediary (Banker or insurer)

Input : deduction for contributions till 10% of the main income
Output : low rate of contribution on life annuity

Cash blocked till retirement age

compulsorily life annuity

Financial Securities :
» Each PERP is isolated, which means that even in case of bankrupcy, capital is safe

» Each PERP is ruled by a non profit organisation (representative of members) — THE
GERP- which the aim is to survey the PERP and inform its members by a Survey
comitee

» Each PERP is supervised by the French Insurance Control Authority (ACAM)
» Annual report from the Survey Comitee

Protections :

» In case of death : life annuity for family or pre-determined beneficiaries

» Two years before retirement age : 90% of the fund is placed in a euro investment
(low risk and high secured placement). All capital is invested in bond at the retirement
S 73




FOCUS | PERP ]AND PERCO

> 2 millions of contributors in 2008
» 3.4 billions of euros placed
» Stocks : 22-23% of the capital

> Prudential ratios :

> 90% of secure investments (Bonds, equity, no stocks) 2 years before
retirement

» 80% from 5 to 2 years before retirement
» 65% from 10 to 5 years

» 50% from 15 to 10 years

» 40% from 20 to 15 years

» 0% beyond 20 years before retirement ange

74



Y VYV

FOCUS : PERP ANO PERCO]

Made by the enterprise via a collective agreement

Cash blocked till retirement age (exception in case of accident,
unemployment or purchasing of a residence)

Input : contribution of the enterprise Is exempted of income tax, interest of

the constituted capital are exempted of any tax
Output : Life annuity is taxed in a favourable level

Compulsory life annuity (exception in case of accident, unemployment or
purchasing of a residence)

Securities :

» Financial tools must be the property of a body agreed by the french Credit and
Investment companies comitee

» Funds ruled by an investment company agreed by the French Financial Market
Authority

» Each Investment Fund (FCP) is surveyed by by a bipartite —empler and employees-
supervisory board. The President is an employee

Protection :

> In case of death : life annuity for family or pre-determined beneficiaries e



FOCUS : PERP AND|PERCO]

» 56.000 companies covered in 2008
» 1.4 Billions of euros of capital
» 350.000 salaried people covered

> Sources :

» participation : 35.8%
» Volontary contributions from salaried people : 48.9%
> Intéeressement : 15,3%
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FOCUS : PERP AND PERCO
Fiscal expenditure

» Cost:
» Over 900 millions of euros of fiscal deductions

» main measures
» Deductibility from income tax till the Social security celling

» Exonerability from the wealth tax of the capital placed in
retirement placement
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FOCUS : PERP AND PERCO
PARLIAMENT RECOMMANDATIONS

» Simplification:
» Legal personnality for PERP Survey comitee and PERCO Supervisory
Board (litigation)
> A better distinction between PERP GERP and Survey comitee
» Lower the gorum for PERP general assemblies
» Developping a label ‘Epargne Retraite’ to inform the Public
» Better adequation between risks and security :

> After five years, PERP must have grouped 2000 people and invested
more than 10 millions of euros (other contracts are less heavy to
develop) : for the parliament, there is reasons to to lower this obligation
till the level of other retirement plans such as the one open for self
salaried people

» Technical rate of 0%

» Lack of a wanrantee fund in case of bankrupcy of the financial
Intermediary
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FOCUS : PERP AND PERCO
PARLIAMENT RECOMMANDATIONS

» Communication :
» Annual reports on the evolution of PERP and PERCO
» Better control :
» Solvency Il : ratio implemented by a decree of march 2008

» Specific chapter on the annual report of the Control authority for
Insurance companies and mutuality

» Tax ependiture :

» Contributions form enterprises on PERCO should be totally deductible
from income

» Confirm the deductibility from income and wealth tax
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Conclusion : prerequisite for a successful Scheme
(Samuelson)

Essential elements Essential For Essential for
State Scheme private schemes

»  Public Sector Prerequisite

Fiscal sustainability of state scheme

Political sustainability of pension reform package
Administrative capacity to enforce taxes/contributions
Capacity to maintain macroeconomic stability

Effective regulatory capacity

& 5
& o

" Private Sector prerequisites

Sufficiently well-informed population

Adequate Public trust in private financial instruments
Financial assets

Financial markets

Private technical caEacitf
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European employment rate by age
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National replacement rate compared to OECD estimated
average replacement rate

50
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QECD Average:
38, 7%
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O Replacement rate @ Additional pension needed

wource: OECD 2007
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Necessary contribution rate to reach average OECD
replacement rate — 3 examples

Fr

Ser

LIk |

mource: OECD Model (2007
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Aggregated replacement rate per country
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Private pension funds assets compared to average
replacement rate authorized by public retirement schemes

160.0 -
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cource: (QECD 2003]
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Private retirement schemes : type, couverage and average

rate of contribution

First scheme (in size) |

Second scheme [in size)

Scheme Cover Contributi Scheme Cover Contributi
on on
Crance P 10% a%
Sweden IC +50% 2 5% PQC +50% 2%
LK Py 4.3% c.S%% I 6%
The Netherlands PGC 90%

Source: OECD (2007)

o compulsory
|- indivizus

QC: quasi compulsory (under collective agresmsant)

V: veluntary

F: professional (occupational)
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Coverage rate of voluntary retirement schemes — 4 examples

France

Hungary

UK

Germany:

Source: QECD (2007
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Repartition Public/private in compulsory retirement schemes
across Europe

The Netherlands QN
] e e e

0l R —
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France
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UK e P = & -~
0%  20%  40%  60%  80%  100%

O Public @ Private

Source: OECD, 2007 93



Potential replacement rate at retirement age

(% of last Income)

Czech Repulblic

France

Germany

Foland

Sweden OO

Sweden DB

Helgium

Hungary

United Kmngdom OC

United Kingdom DB

Spain

Sregce

O FPublic pen

sicns B Veluntary cccupational pensions [0 Mandatory prvate pensions

source: QECD, 2007
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Evolution of repartition between Public/private before and

after reforms (% of average income)

sweden after

Sweden before

slovak Repulblic after

Slovak Republic before

Poland afier

Poland before

Hungary afier

—ungary before

B Priwate W Fublic

source: QCDE, 2006,
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Evolution of repartition between Public/private before and
after reforms (% of average pension to pay)

swedsn after

Sweden before

slowak Republic after

Slovak Republic before

Poland after

Poland before

Hungary after

Hungary befors

0%

O Fublic @ Private

source: QCDE (2008)
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Projection of public retirement schemes spending

(as a % of GDP)

Variation of the share of

Variation people aged 65 and
2000 | 2010 [ 2020 [ 2030 | 2040 | 2050 2000.2050 above in total
population

Germany MMal| 112 126 155 1866] 165 43 71
France 121 131 15 16 15.8 31 B
The -

Netherlands 7.9 9.1 1.1 121 141 13686 72 76
Sweden 9 9.6 107 114 114 107 19 45
UK 5.2 a.1 44 3.2 = 44 — 20 29

Sources: EPC (2001) and Eurosiat.
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Projection of public retirement schemes spending per person

of 65 and more

2000 |2010 |2020 |2030 |2040 | 2050 | ‘\ariation 2000-2050'
zermany 674 [53.3 +4.8 = 4.3 263 - 18
France 72 74 69.1 B33 7.3 — 20
The Metherlands 245 [538.5 4.4 S 3.2 3.3 -2
Sweden 435 |48 465 |458 4532 |40.77 -18
LK 333 [2BTF 245 |13 19 16.8 — 30

Sources: ERC (2001) and Eurosiat.

98



Breaking down of public retirement schemes spending
evolution between 2005 and 2050 (in %aqe)

12,0
10,0
.0
6,0 -
4.0
O Change 2005-2050 (p.o.)
20 J B Dependency ratic
O Employrnent
00 O Taks-up
' ' ' ' ! ' B B=nsfit ratio
- g"ﬁ-' {Q— 41:' o é/ ﬁ*h . -{ﬁ:) O Intsracticn =fect (residual)
|
4.0 L—
6,0
-8.0
-10,0

Source: Eurostat (2008).



Bismarckian compulsory retirement schemes replacement
rate between 2000 and 2030 (France and Germany)

2000 After implementation of % change
the reform (2030] net ratio
aross et Gross Met

Case 1: Worker at half average wage;
starts at age 18

Germany 72 92 ol &7 - 27
ends at 65
France, 55 79 ar Bo - 14
ends at &0

Case 2: Executive average wage at beginning and 2 times average wage at end of
caresr; ends at 65 after 40 years of confributions

Germany 22 4.2 21 35 — &
France 43 20 28 o — 4

cource: Chagny et &l (2001]
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Elder people poverty risk exposure
(60% of median iIncome)

At risk of poverty rate of older people
[threshold 60% of median equivalised disposable income]

a5

a0

O 2005 Tots
25 B ks
Of Ferrulas
Q2 Tt
W P ars
Of Ferrulas
B 20T Tots
I Om Paars
B Forulas

ELLEE iCamch iy Frareee Hunmars Meltmibods Pobasd Spamdan Li- s
Papalie: Frngdam

Source: Eurostat (20D08). 101



Income Inequality (ratio between first and last guintile) among
65 and more

5 -
45
- B2
— -B—-EU-15 | 4
Czech Republic
ZErmany
France 15
—®— Rungary
== == - - The Netherands
~oland ._
Sweden 7
United Kingdom
25 -
E 1 1
2005 2006 2007

Source: SPC (2008), and Eurcstat. 102



Net replacement rate guaranteed by compulsory public

schemes

The Netherlands
Hungary
Poland
Sweden
France
Germany

- = = = ! = ¢

¥ 20 A0 G0 &0 100

E YWeak wage (half of the average wage) B High wage (twice the average wage)

cource: SPC (2D0E), and Eurcsiat.
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Compensation of inequality in 4 western European countries

Capital

Private

Other

Family

zini | Wages | Labour Public Taxes
% income | income | pensions | pensions | transfers confi-
guration
UK 205 273 o 1.4 2.1 -38 - 10. — 15
sweden (223 30.2 0.8 1 1.4 —-78 -4 - 2.8 11.6
Germany | 26.7 | 25.8 2.3 1.3 0.3 — 8.1 - 3.3 - 7.2 12.7
France 286 278 2.8 1.7 0 - 103 — 6.2 - 2.6 14 4

Source: LIS (2001).
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Private funds size in four western European countries

. e of .

% of employees o [i: ret_lrEfEs beneficiaries ;’.1“ reflred 65-

in private plans wper?sl;:z disposable "'ilr'fgnﬂmt:;ﬂﬂﬂ

income

Germany 45 16 18 B
The Netherlands a1 [ o4 oa
Sweden ad a8 26 20
UK 45 76 40 oo

cources: Calculation form LIS data (Casey and Yamada, 2002h).
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Importance of voluntary private pension funds origins in
Income of retired men and women
(%age of married men and women between 64 and 75)

Men Women Proportion
Germany 6 1 6.7
The Metherlands 23 10 o.B
aweden 23 17 1.5
UK e 21 1.9

ources: Calculation form LIS data (Casey and Yamada, 2002h).
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administrative and operational burden of pension funds

Graph 27. Administrative charges of pension funds (% of contribution)

25

2

1.5
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0.5
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Source: OECD (2008).

Graph 28. Operating costs of pension funds
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Source: OECD (2008).

107



Averaqge size of pension funds (per amount of assets)

Czech Republic

Slovak Republic
Hungary

Germany
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Source: OECD (2008)
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Pension funds results form January to October 2008
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Importance of pension funds regarding national economy
s|ze

The Metherlands

United Kingdorm |

FPoland |

Hungary

Sweden

Zermany

France

-]

0.0 20,0 40,0 0.0 g0.0 100.0 120.0 140,10

cource : OECD (2DDE)
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Evolution of pension funds wallet : bonds share

The Metherlands | ]
Sweden |

slovak Republic
Czech republic
Germany
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ource | OECD (2DDE)
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Evolution of pension funds wallet : assets share

The Netherlands | )

Swaden
Slovak Republic
Czech republic |
Germany | ]
Foland L —J
T T |‘rlr 1
-10 -5 0 5 10

cource - OECD (2D0E)
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Evolution of buffer funds wallets : bonds and equities share

Assets Equities Bonds
Country Mame Founded in UJSD | Asa®% | 2001 2007 2001 2007
billionz | of GDOP

Fonds de

France réserve des 1955 47 4 1.9 - BL.0 - 2.5
retraites
Ciemographic - "

Poland reserve fund 2002 1.2 0.3 - 22.7 - 66.8
Maticna
pension fund e -

sweden (AP1-1P4 2000 137 3.7 oh 22.9 ar.2 38.5
and AP&G)

cource ; OECD (2DDE)
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Retirement spendinf evolution, public and total,
projected for 2050

Graph 35, Projection of pension expenditure, public and total, 2004-2050
(% of GPD)
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Source: SPC (2008) and Eurostat.
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